
Great Resignation 
Accelerated in 2022

DESPITE GREATER ECO-
NOMIC uncertainty, turnover in 
the labor market remained at 
record levels throughout 2022 
as New Jersey experienced 
record highs in both job open-
ings and the number of work-
ers quitting their positions.

Supplanted in recent 
headlines by rising interest 
rates and layoffs in some 
sectors, the “Great Res-
ignation” that dominated 
economic news earlier in the 
pandemic appeared alive and 
well throughout the past year.

According to the Bureau 
of Labor Statistics (BLS), there 
were more job openings in 
New Jersey in January 2022 
(299,000) than any month 
since at least December 2000 
(the earliest month on record). 
January was not just a blip on 
the radar either. From January 
to September, New Jersey av-
eraged 273,000 job openings 
per month. 

Workers in the Garden 
State clearly took advantage 

of this historic job market too. 
More workers quit their jobs 
in February 2022 (112,000) 
than any other month on re-
cord and, like with job open-
ings, if the average number 
of quits per month (97,000) 
holds to the end of the year, 
it would surpass the previous 
high by nearly 10,000 ad-
ditional quits per month.

Although the state’s labor 
force remains slightly smaller 
than its pre-pandemic levels, 
most of those quitting their 
jobs in the past two years ap-
pear to have done so to take 
advantage of the hot job mar-
ket and find more attractive 
work arrangements or better 
paying positions, rather 
than to leave the workforce 
entirely. Whether that deci-
sion has paid off for those 
workers, however, remains an 
open question. 

A national survey of those 
who quit their jobs in 2021 
conducted by Pew Research 
Center in February found 

that 56% of respondents 
said they were making more 
money in their new posi-
tion, and 53% said they now 
have more opportunities for 
advancement. 

However, roughly 20% 
of respondents in a separate 
Harris Poll survey for USA 
Today said they regretted 
having quit their jobs since the 
start of their pandemic, and 
approximately one-third of 
all respondents were already 
searching for a new position. 

Further research is 
needed to evolve our under-
standing of which workers 
are quitting to seek more 
advantageous positions and 
which have withdrawn from 
the labor market entirely. This 
information coupled with 
more demographic break-
downs of who is quitting 
and why will be critical to 
understanding the state of 
our labor force.
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299,000
 Record number 

of NJ monthly 
job openings, 
January 2022 

(US Bureau of 
Labor Statistics)

112,000
Record number 
of workers who 
quit their jobs, 
February 2022

(US Bureau of 
Labor Statistics)

0.6
Number of 

unemployed 
NJ workers per 

job opening, 
September 2022

(US Bureau of 
Labor Statistics)
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Focus NJ, Inc. is an 
independent research  

nonprofit conducting timely, 
innovative, nonpartisan 

economic and workforce 
research to support sound 

public policy in New Jersey. 
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